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Why you can be a Future Candidate

The session will be recorded and slides available
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To encourage and support Labour members from all walks of
life and backgrounds to believe that they can be a future
candidate and put themselves forward to represent Labour
not just at Westminster but at Holyrood, the  Senedd, as
Mayors, Police and Crime Commissioners or Councillors.
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Covering

A Introductions

A About you

A Where we are

A The selection process

A Questions asked and reasons that hold us back

A Some stats about Parliament

A About the Future Candidate Programme

AYMy experienceA Cat Smith MP
AYUMy expAr PaukteSweeney MSP
A What other schemes are available?

A Questions

A Getinvolved

A Next steps
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Introductions

ATraining Team
ACat Smith MP
APaul Sweeney MSP
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Quick Poll

1. Less 1 year
How long have you 2. 1-5 years
been a member? 3. 5-10 years

4. Over 10 years
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Elected roles: %ﬁ
Quick Poll Police and  Memherorahs
5@ Councillors ¢
Have you ever stood Members of Parliament
or oneof tese
roles:

E




Where we are
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Next General Election

AGood chance 2023
A Take nothing for granted

AAim for selection to begin 2022
A Boundary changes and politics hard to predict
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How the Westminster
Parliamentary selection
process works at the




The selection process
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A Selection procedures are agreed by the NEC each
Parliament

AThe last time the procedures were reviewed was for the
2017-19 Parliament

AThe 2017 process took around 9 weeks from start to
finish

AProcedures for the current Parliament will be published
by the NEC in due course




Stages of the selection process
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1. Applications submitted

2. Party branches and affiliated organisations make
nominations

3. Longlisting and shortlisting by CLP selection committee

4. Campaign period (shortlisted candidates can canvass for
support from members etc.)

5. Hustings meeting
6. NEC endorsement
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Types of questions asked

Why you should be the c
What do we need to do t
Y halbaur party experience.

Ot her | 1 fe experi estuhe I
What makes you a great
fF Give some exampl es oskillsy
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f Particular skills you possess that will help you as a representative.

f Interpersonal, teamwork and liaison  skills.

r ther knowledge and or skills which will assist you as a candidate.
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It looks like too much hard work

ey don't sound like me me .«
I'm just not sure

I'm not ready



Some stats about
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Chart 1. Women MPs by party
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In 2019, the number of female Conservative MPs increased by 20 to 87,
24% of all Conservative MPs. The 2019 General Election also marked
the first time when there were more female Labour MPs than male
(51%). Although, the total number of female Labour MPs decreased
from 119in 2017 to 104 in 2019.
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Gender

There were 220 female MPs elected at the 2019 General Election (34% of all MPs). This was the highest ever number and

proportion. In 1979 there were 19 women MPs, 3% of the total.

Record number of women MPs elected in 2019

As at General Elections 1979 - 2019

1979 1983 1987 1992 1997 2001 2005 2010 2015 2017 2019




FUTURE CANDIDATES

PROGRAMME
Age

Since 1979, the average age of MPs has remained around 50 years. 49% of MPs elected in 2012 were aged over 50.
Members aged 18-29 and those over 70 each represented 3% of the total. As of March 2020, comprehensive information

about age was not available most of the MPs who were newly elected in 2019, see section 3 for details. 4 AgEa‘th MPs elected at the 2019 General Election h-j!' party
. Total Age group Age
Age of MPs elected at the 2019 General Election MPs 1829 3039 4049 5059 6069 70+ unknown
|

CON 365 3% 16%  30%  31% 13% 3% 4%
LAB 202 3% 16%  25%W  2B%  21% 4% 2% '
SNP 47 6% 19%  28%  28% 15% 2% 2% '
11 0% 18%  36%  36% 9% 0% 0% '
Other © 25 B%  20% 20% @ 24%  28% 0% 0%
Total B850 3% 17% 28% 30% 16% 3% 3%

18-29 30-39 40-49 50-59 60-69 70+  Unknown
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In 2019, 65 MPs were from non-white backgrounds, 10% of the total. This was an increase of 25% compared to 52 in 2017. FUTURE CANDIDATES
In contrast, there were 4 ethnic minority MPs elected in 1987. Currently, around 15% of the UK population is from a non- PROGRAMME

white background.

Record number of BAME MPs elected in 2019

As at General Elections 1987 - 2019

5. Black and Minority Ethnic MPs elected at General Elections

Number % of all MPs by party

LAB CON SNP| - Total LAB CON SNP. - . Total

1987 4 0 0 0 0 4 2% 0% 0% 0% 0% 1%
1992 5 1 0 0 0 6 2% 0% 0% 0% 0% 1%
1987 1992 1997 2001 2005 2010 2015 2017 2018 1997 9 0 0 0 0 g 29 0% 0% 0% 0% 1%
2001 12 0 0 0 0 12 3% 0% 0% 0% 0% 2%
2005 13 ) 0 0 0 15 4% 1% 0% 0% 0% 2%
2010 16 1 0 0 0 27 6% 4% 0% 0% 0% 4%
2015 23 17 0 1 0 Y 10% 5% 0% 2% 0% 6%
2017 32 19 1 0 0 52 12% 6% 8% 0% 0% 8%
2019 41 22 ) 0 0 65 20% 6% 18% 0% 0% 10%
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